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Questions:

Whi ch nAPo
reflects you? As a
parent? As a
ministry leader?

Are you satisfied
with your answer?

What do you think
your ministry team
members would say
you are?




Questions:

Do you think P -1
Empowered Teams
are most effective
for ministry? Why?

What additional
characteristics and
gualities beyond the
aspects of power
must a P1 team

Externa

~. possess in order to
h be most effective?
- L J

(] AYAa A ATAa A

10



— U Externa

aldaYaWWA ava

11



X 110

€ anceyl
I Constitugncy

SRR ;
iU Constuctive

o
[

U Internal

A

.

12



< P2 -Hic
FEfitimance, ¢

U Cohstitufi

Questions:

When would a P2
High performance
team be most
effective In
ministry?

Least effective?

Where else would
P2 teams do well?
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